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The symbol used for the
poster is the "onigiri,” a rice
ball that is also our source
of energy. It is known to
everyone, and the variety of
characteristics, depending
on the region, family, and
producer, symbolize the
D&I that we are striving for.
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B Civil Engineers’ D&I 2.0 is one of four projects to promote JSCE 2020-2024, the JSCE's Five-Year Plan.
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Discussion on the Action Statement was initiated by
the then chairman of the committee, who said, “we
should not create a report that no one will read.” At the
time when online meetings were not yet common, the
members gathered in the meeting corner of the JSCE
Hall to comprehend the document. It is characterized
by being compact, but with clear evidence, and by
indicating who should do what. It was approved by the
Board of Directors and published in May 2015.
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Civil Engineers’ D&I 2.0

ZATYTTPYTIDREHDHZFEEY—IVEDLSD

Creating Places and Tools to Realize

Vol.4 T RKZ=&ED&IITEEES
Vol. 4 JSCE D&I Action Statement




TARFED&IITEIE E(2015)&
TAREZEEDDKIDINET

JSCE D&I Action Statement (2015) and
our efforts in D&I
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In line with the 100-year Vision on Civil Engineering and Society issued in 2014, JSCE
formulated the D&I Action Statement in May 2015 to further promote diversity in the
community of civil engineering. Various activities are to be carried out in line under the
three pillars of “Acceptance,” “Enhancement,” and “Development”.
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JSCE takes the initiative in implementing D&I and leading the entire civil engineering
community. The community, in industry, government, and academia, will each be aware
of D&I in their recruitment, training, and information dissemination. Each member of
JSCE is expected to promote D&I in all aspects based on the Action Statement.
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Over the past decades, the number of women members has
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Respect diversity and recognize dlfferences
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Valuing diversity to contribute to society
through civil engineering
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Develop human resources and organizations
to create an attractive community
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continued to rise steadily, especially among younger age
groups. With the expectation of a more inclusive environment,

promoting D&I remains a crucial issue.
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ry of JSCE’ s D&I efforts to date
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