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From the many D&I books and
materials available, we will create a
reading list to be easily utilised for
specific needs and purposes of the
industry.
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Posters are displayed online to
inform about D&I and working

practices in different workplaces.
Applications are now open!

IS5 5> [

HERDTAERDEBFEREZ. 5%
DRINEYIAHEEH TN ETEE
E132%. D&IIEEPDIINHEAEET
IVOBEEBIBLTET,

We aim to develop D&I indicators
and a D&I maturity model that can
be used as a reference for future
initiatives based on the situation
and circumstances of civil engineers
in Japan.
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JSCE Diversity and Inclusion Promotion Committee
https://committees.jsce.or.jp/diversity/
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Civil Engineers’ D&I 2.0
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to realize Civil Engineers’ D&I 2.0 :
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Civil Engineers’ D&I 2.0 is one of four projects to promote
JSCE 2020-2024, the JSCE’ s Five-Year Plan.
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ground and purpose
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With JSCE’s efforts up to the "JSCE Diversity & Inclusion Action Declaration” (2015)

and the community’s increasing awareness of diversity, we aim to improve the Civil
Engineers’ D&I version 1.0 to 2.0 by expanding the scope from gender to other

attributes.
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We build a platform for communication and to develop tools to help diverse participation
in workplaces of civil engineers, such as a maturity model and checklist for D&I.
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What does D&I mean to you? In this
D&I Cafe Talk, we invite guests to
chat about the ways of working and
living that are close to you, and
deliver them online for radio-like
listening. Enjoy the 30-minute
biweekly Friday program with
diverse topics and guests. You might
find deep insights in the casual
dialogue. Archived videos are also
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The 40th guest was Tamon Ueda, the
110th President of the JSCE. We asked
him about his experiences abroad as a
researcher, what he saw in Japan’s

infrastructure development, and how

TR D&I1.0 available. . N —_—
e BRI ERIDRYERICE EE>T NS P this led to the globalization activities
™~ BHOLRUNF+HTHS = T of universities and academic societies.
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Initiatives to realize D&I 2.0

overseas and his own case of families,
giving us a glimpse into the origins of
his thoughts on the importance of
D&I.
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